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REGIONAL MEMORANDUM
NO.  ,9 2^  7  ,,  ,    s.  2025

GUIDELINES ON TIIE UTII,EATION OF LUMPSUM FOR THE RECLASSIFICATION OF
poslTIONs FOR ict QUARmR OF FlscAI, FEAR (Fy) 2025

To:       Schools Division superintendents
Assistant Schools Division Superintendents
HRMOs
All Others Concerned

1.             This  Office  is  hereby  disseminating  the  enclosed  Memorandum  DM-OUHROD-
2025-0541  titled  "  Guidelines  on  the  Utilization  of Lumpsum  for  the  Reclassification  of
positions for  lst Quarter of Fiscal Year (FY)  2025", instructing all regions to prioritize the
processing  and  approval  of all  pending applications  for reclassirication  of teaching  and
schools heads from the previous years as reported as of December 31,  2023, under the
following objects of expenditure:

a.   Equivalent Records F`orm
b.   Conversion of Master Teachers
c.   Reclassification of positions

2.             All remaining bac]dogs that will not be covered by the Monthly cash program for
the let Quarter shall be prioritized in the 2nd Quarter.

3.             All  reclassification  application  backlogs  shall  be  processed  in  accordance with
existing policies and guidelines, as applicable:

•    Teacher 11-Ill Equivalent Record Form (ERF) (DBM PCCM Chapter 6)
•     MasterTeachers-MEC  10, a.1979
•     School  Heads-DO  97,  s.  2011-Revised  Guidelines  on  the  Allocation  and

Reclassification of School Head Positions

4.               Relative to this, all schools Division ofrices are authorized to accept applications
for reclassification  of teaching and school head positions based on the above-mentioned
guidelines up to March 25, 2025 and endorse the same to the Regional Office on or before
April 4, 2025.

5.              To manage the transition to the new reclassification process per ECp system, all
applications for reclassification  of teaching and school head positions,  except for School
Principal I received by SD0s beyond the March 25, 2025 shall be put on hold until the new
reclassification guidelines are issued.
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6.               For more details, kindly refer to the attached communication;

7.               Immediate dissemination of this Memorandum is desired.

SALUSTIANfuENEz jrD, EdD, cESo nl
Director IV

Regional Director
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FOR                     :   REGIONAL DIRECTORS

SCHOOLS DIVISION SUPERINTENDENTS
ALI, OTHERS CONCEREBI)

FROM

SUENBCT

DATE

rmFRErdl
Undersecretary
Human Resource and Orgcinizational Development

:   GulDELrms  ON  THE  uTmlzATION  OF  I,unlpsuM  FOR  THE
RECLASSIFICATION   OF   POSITIONS   FOR   Isr   QUARTER  OF
FISCAL YEAR |FY) 202S

:    03 March2025

Under  the   FY   2025   General   Appropriations  Act   (GAA),   a   total   budget   of  Php
6,148,433,coo.00  is  appropriated  for  the  Lumpsum  for  the  Reclassification  of
Positions.  The  bulk  of the  funding is  intended  for  the  reclassification  of Teaching
(Teacher  II-VII  and  Master  Teacher  I-V)  and  School  Head  positions  in  view  of the
implementation of Executive Order (EO) No.  174, s. 2024  `EstabJishl.ng the Expcindec!
Career   Progression   System  for   Public  School  Teachers'   upon   issuance   Of  the
supplemental   guidelines   through   a   DepBd-DBM   Joint   Circular   and   internal
guidelines in a fonn or a DepEd Order.

However,    a   total   of   Php    2,740,369.000.00   is   intended   to   cover   for   the
reclassirication of reported  pending applications from  FY 2023  and previous years
(i.e.  backlogs).

In   view   of   the   above,   the   Bureau   of   Human   Resource   and   Organizational
Development  -  Human  Resource  Development  Division  (BHROD-HRI)D),  herewith
provides   the   following   guidelines   on   the   Utilization   of  the   Lumpsum   for   the
Reclassirication of Positions for the  lsl Quarter of FY 2025:

I.   All regions, in coordination with DBM Regional Office counterparts, are hereby
instructed   to   prioritize   the   processing  and   approval   of  all   pending
applications  r®claesification  of  teaching  and  school  heads  under  the
following objects of expenditure:

a.   Equivalents Records Form
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b.   Conversion of Master Teachers
c.   Reclassification of positions

Priority shall be given to the pending applications for reclassiflcation from the
previous years as reported ty DepEd Regional Offces to DepEd Central Off ce
Budget Division as of December 31, 2023, as follows:

RECELAsslFlcATloH ArmlcA:"oN BAcxloGs mom pREvlous TEARs
(crs Of Deeenber 31. 2023}

Region Physical
Fln&ncialifrounts(inthou3andgl

National Capital Rerion INCR| 1,869 74.646
Refron I - IlocoB I.298 70.882
Cordinera Administrative Rerion (CARI 859 50,511
Redon H -CafraHali.Valle~y__ _ ,_  _. 3,765 293.569
Rerion Ill - -Ceninal Luzori 2.620 171.168
Rerion IVA - CAIABARZON 3.732 127.922
Redon IVB - MIMAROPA 3.862 102.180
Rthon V - Bicol 5.977 224,022
Faefron VI - Western Visavas 5.027 383.029
Rerion VH - Central Visavas 4.414 304,891
Rerion VIII - Eastern Visavas 2.941 133`459
Rerion IX - ZanboanF!a Peninsula 4.163 244,882
Region X - Northern Adindanao 2.026 133.740
Redon XI - Davao 3.752 249.880
Pefon XH - SOCCSKSARGE;N 2,029 85.795
Res:ion 3Cnl - CARAGA I,644 89,793
drand To-tat 49.978 2,740,369

2.   All remaining bacldogs that will not be covered by the Monthly Cash Program
for the lot Quarter of FY 2025 shall be prioritized in the 2nd Quarter.

3.   All reclassification apphicatiori bacmogs cha]l be processed in accordanc:e with
eristing pdicies and guidelines, as applicable:

•    Teacher IT-H1 - Bqu:ivcdents Record Form (ERF) @BM PCCM Chapter 6)
•    MasterTeachers-MEG JO, s. J979
•     School Heads -DO  97,  s. 2011  -Eel;ised G{tide!tnes on the Aliocarfu.on

and. Redass:.ficchon Of Schaal Head Posttione;

4.  In  anticipation of the implenenta.tiqn  of EO  174  on the  Expanded  Career
Progression (ECP) System, all Regional and Schools Division Offices are hereby
authorized to accept applica.tions for reclassification Of teaching and school
head positions based on  the above-mentioned guidelines up to March  25,
2025 0NltY, which must be subhitted to DBM-R0 not later than May 25,
2025,  or upon the effectivity .of the DepEd-I)BM Joint Circular on the
Position  Classi!fication  and  Cornpenschon  Schetne  and  System  Of  Career
Progression fior Teachers  and  School  Heads  in  the  Pu:b:tic  Basis  Bdueafrorn
fy/stem, whiche`rer is earlf€r.

The DepEd CO is currently facilitating the publication of the Joint Circular in
the Official Gazette. Section 14.0 of the said Joint Circular states that:



a 14.o Bttrieeanrty

lL.4.1..Tftis]ctnd.arca±arshal:_l±_ereg!peereduiththeuhi±kyof
the  phittppiru38 Law CieuteRTof f ice of the Naf rounl Actndndtrdrth;e
Rgivste[__(UPLCpprAR),  UP  Futinan  Queacn C*dy  and  shall take
e_ff iect.f tftegn  (15)  days  ctf ter  publieaf ron  in  af:her  i:he  of f idal
qgpe.prtryane};JspaE?eroif_generalc±rcula±ioninthephtlri;;ines.AI appl±cafious fior redasst;ftcafion Of teaching  qnd schds{ hed
p?si:Sprs receiueq _by life DBM RO  15 days after tis prblieafron
shall be governed by this Joint Circ!ulcu-,

{4.2.  An paplicxrfuo:T}s for rectassifeation Of teachi:ng  and school
Pfpd .ppsjFrs {ecei;::ee~try tile DBM _RO p;tor to th: ef f iectwirty ofthis. `try;n± c!rmtry_shad ccm:tinLe to be governed lay tie peinis
pofieies and guidezines, as applicjable."

5.  To manage the transition to the new reclassification process per ECP System,
all reclassification of teaching and school head positions, except for School
Principal I, received ky SDOs beyond Harch 25, 2026 shall be put on hold
untfl  the  new  reclassification  guidelines  are  issued  as  a  DepEd  Order
pursuant to E0  174, its lmplementing Rules and Regulations HER), and the
DepEd-DBM Joint Circular.

6.   Consistent with the direction of the Deparinent on establishing a  I:I  `one
school, one school principal' deplqymcnt ratio and in view of the provisions
under Title V (Thausitory Ffrovision8) Of the IRE of EO  174, ordy applications
for  reclassification  to  School  Principal  I  positions  sham  continuously  be
accepted and processed beyond the set out-off date, particularly applications
of   qualified   incumbent   Assistant   Schools   Prfucipals,   Head   Teachers,
Teachers-in-Charge (ITC) , and Officers-in-Charge (OIC).

7.   For  monitoring  purposes,   all  regional  offices   are  requested  to   submit

:::ffa¥:Cff=:;;Pfriw:i.c¥m:,efac_fasffis_eifed_c%:ffifeQuarterLusingthis

All inquiries and clarifications on this Memorandum shall be coordinated with the
BHROD-HRDD  throuch  RE.  Ruby Chandr  J.  Cifeostomo  or  Bfr.  Raytziond  a.
Oplado      at     telephone     no.      (02)      8470-6630      or     enail      address      at
bhrod.hrdd@dcoed.gorfe.

For your reference and appropriate action.

gffiyce¥f=Ltesde:cretary
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