R epublic of the Philippines

Department of Education
Region VII - CENTRAL VISAYAS
SCHOOLS DIVISION OF BOHOL

Office of the Schools Division
Superintendent

April 24,2022

DIVISION MEMORANDUM
No. 0253 , Series 2022

DISSEMINATION OF REGIONAL MEMORANDUM 0340, S.2022 ENTITLED "MAINSTREAMING
GENDER AND DEVELOPMENT (GAD) IN THE PROGRAMS, PROJECTS, AND ACTIVITIES
(PPAs)"

TO: Assistant Schools Division Superintendents
Chiefs- CID and SGOD Functional Divisions
Public Schools District Supervisor
Elementary and Secondary School Heads
All Others Concerned

1. Attached herewith is the Regional Memorandum No. 0340, s.2022, entitled "Mainstreaming Gender and
Development (GAD) in the Programs, Projects, and Activities (PPAs)".

2. Immediate dissemination is expected.

BIANITQZ::?:\GATAN, EdD., CESOV

Schools Division Superintendent
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Republic of the Philippines ‘ ﬁ/ ?M
Bepartment of Education 759 ([
REGION V11 - CENTRAL VISAYAS

Office of the Regional Director

REGIONAL MEMORANDUM

No. , 8. 2022

MAINSTREAMING GENDER AND DEVELOPMENT (GAD) IN THE PROGRAMS,
PROJECTS, AND ACIVITIES (PPAS)

To: Schools Division Superintendents
Council Scout Executives
Officers-In-Charge

1. This Office disseminates the BSP National Memorandum No. 23, s. 2022
dated April 11 2022 signed by Sec. Rogelio S. Villa, Jr., Secretary General, BSP
National Office, relative to the “Mainstreaming Gender and Development (GAD) in the

Programs, Projects, and Activities (PPAS)”, contents which are self-explanatory for
information and guidance of all concerned.

2. For inquiries or information on Gender Mainstreaming and the GPB, please contact

Mr. Derek E. Bonifacio at gad.bsp@gmail.com and at derekbonifacio0 166@gmail.com.

3. Enclosed is a copy of the Memorandum for further reference.

3. Immediate dissemination of this Memorandum is desired.

~
——P. |
SALUSTIANO T. JIMENEZ JD, EdD, CESO V
Director IV
Regional Director
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Address: Dofia M. Gaisano St., Sudlon, Lahug, Cebu City
| Telephone Nos.: (032) 231:1433; (032) 414-7399
Email Address: region7@deped.gov.ph
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NATIONAL OFFICE MEMORANDUM
Number 23 s.2022

TO

2022

e

Council Scout Executives, Officers-In-Charge

SUBJECT MAINSTREAMING GENDER AND DEVELOPMENT (GAD)

IN THE PROGRAMS, PROJECTS, AND ACTIVITIES (PPAS)

National Office Directors, Regional Scout Directors, ‘%, ol S

. Pursuant to Section 36 of Republic Act No. 9710, otherwise known as the

Magna Carta of Women, which provides that government agencies shall
adopt Gender Mainstreaming (GM) as a strategy to promote women's human
rights and eliminate gender discrimination in their systems, structures,
policies, programs, process, and procedures.

Section 6.1 of the PCW-NEDA-DBM Joint Circular (JC) No. 2012-01 provides
that at least five percent (5%) of the total agency budget appropriations
authorized under the annual GAA shall be drawn from the agency's
maintenance and other operating expenses (MOOE), capital outlay (CO), and
personal services (PS).

Furthermore, Memorandum Circular 2020-05, 1.2.2.1.4 provides that for
GOCCs, the computation of the minimum five percent (5%) requirement shall
be based on their corporate operating budget (COB).

The Boy Scouts of the Philippines (BSoP) adopts Gender Mainstreaming (GM)
as a strategy to establish gender-responsive and sensitive development
planning processes, challenges, objectives and targets to achieve in the
project implementation. This is to include gender perspectives in the design
and implementation of plans and programs to carry out BSoP’s mandates.

Mainstreaming GAD in BSoP’s mandates means applying gender lens in
fulfiling the scouting activities which will enable to examine and assess
differential needs of both men and women or boys or girls,

This aims to develop gender-responsive and sensitive training and program
designs for all Scouting activities (Programs, Projects, and Activities or PPAs)
in order to attribute it to the annual Gender and Development Plan and
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Budget (GPB). Towards this end, project officers for all Scout activities shall
coordinate with the GAD office to ensure that activity designs are attributable
to and are in accordance with the GPB,

7. Upon the implementation of the GAD PAPs, project officers shall be
respensible for the collection of Participant’s Profile, Sex-Disaggregated
Data of Participants, and after action reports shall be furnished the
GAD Office for records, reference, policy and reports purposes.

8. The Project Officer shall prepare the Post Activity Report, Financial
Report, and other Documentations as maybe required by the Project
Management which shall include but not limited to: the achievement of
Gender Mainstreaming objective and targets identified in the Activity Design.

9. Attached herewith 1s the Gender and Development Plan and Budget (GPB) for
2022 for your information, reference and guidance.

10. For any query or information on Gender Mainstreaming and Uw GPB, please
contact Mr. Derek E. Bonifacio at gad.bsp@gmail.com and at
derekbonifacioQ166@gmail.com.

\

/ / VW ’Q\

ROGELIO S. VILLA JR)
Secretary General ‘}vﬁ

cc: Office of the National President
Office of the Secretary Generai
Division Directors
Regional Scout Directors
Central Records
Fiie
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Organization: Boy Scouts of the Philiopnes

Organization Hierarchy: Boy Scouts of the Phitippines

ANNUAL GENDER AND DEVELOPMENT {GAD) PLAN AND BUDGET

Total BuagcﬂGM of Organization: 218 277 400.00

Total GAD Budget
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Councls pratessinnal staff, (350,500 00) - 1
100 farnale Board Mamber (L CEB, RSC and
NEB) parbeapated i \he Annoal National
Council Meeting (1,950 000.00) 2. 10%
mermase in Ma memberahip of women nthe
LCER REC NEE 3. 50 female Executives in
the .ocal Councd anended the Annual Scout
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